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Successful Selling 


HOW TO RECOGNIZE WAITING CUSTOMERS—Salesclerk initiates ap- 
proach when possible — If busy, recognizes waiting customer, e.g. Nod, 
Smile, “I'll be with you in a moment” — From, “Successful Selling Tech- 
niques’, Macy’s New York, Personnel Division, Training Department. 


Macy’s Stirs Unrest 
As Negotiations Near 


A consistent pattern of annoyance and attrition by 
Macy’s against Local 1-S is developing as the time for 
Regotiations on contract renewal approaches. 

Contract violations and questionable interpretations of working 
conditions are being forced to costly and time-consuming arbitra- 
fiom in a fruitless attempt by Macy’s and Fred C. Fischer, vice- 
President in charge of Labor Relations, to weaken the union’s 


Mfength and unity. 


Adverse decisions by impartial 
aiditrators have no visible effect 
the company’s planned but 
ive strategy to gain imagin- 
aty advantages. 

As previously reported in the 
S, a $100 idea award has 
been twisted by Macy’s into a 
Teclassification project with 
onal work being heaped on 
unfortunate winner and pos- 
© cutting of staff through re- 

“signment of jobs. 
Macy's paid a $100 for a prize 
invention in the Rug De- 


t, and is now trying to 
get the money back—with lots of 
Interest. 





The gadget is a device for the 
manual rolling of carpets. It is 
so simple, according to Macy’s, 
that almost anyone can operate 
it—and after they have done a 
nice tight rolling job they can 
just slip a giant sized bag over it, 
staple the ends, add a salescheck 
and drop the wall-to-wall carpet- 
ing into the customer’s shopping 
cart. 

The only trouble is that all the 
rolling and packing which is now 
supposed to be done by stockmen 
used to be done by the Packing 
Department. 

Local 1-S protested the com- 
pany’s move and the case was re- 


(Continued on page 2) 
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Petitions Ready; 
All Nominations 
Are Now in Order 


The election of Local 1-S offi- 
cers for a four-year term, the first 
time since the constitution change 
made at the 1957 Convention, got 
underway with the appointment 
of an Elections and Objections 
Committee at the October General 
Membership meetings. 


The Elections and Objections 
Committee immediately began to 
map out plans for another ex- 
pected turnout of voters for the 
election of officers. Since first or- 
ganized Local 1-S members have 
maintained a leading position 
among trade unions for the high 
percentage of eligible members 
who vote at all elections. 


Committee members expect an- 
other vote exceeding almost 75 
per cent of all members qualified 
to vote in the election. 


Voting Dates 


Two days of voting have been 
scheduled for Herald Square store. 
The voting in that area will be on 
Thursday, January 22nd, from 10 
A.M. to 10 P.M. and Friday, Jan- 
uary 23rd, from 10 A.M. to 7 P.M. 


White Plains, Flatbush and 
Parkchester will vote on Thurs- 
day, January 22nd, with the polls 
opening at 10 A.M. and voting 
continuing until 10 P.M. 


Jamaica members will vote on 
Friday, January 23rd, from ten 
o'clock in the morning until 


10 P.M. 


Nominating petitions for all 
candidates for Local 1-S elective 
posts are now available at the 
Union office, 209 Seventh Avenue, 
and at each of the branch stores. 


Representatives of the Elec- 
tions and Objections Committee 
will be on duty at the Union 
office Mondays through Fridays 
from 5 P.M. to 7 P.M. beginning 
November lst until November 
29th to distribute and receive 
petitions. 


Committee representatives 
(Continued on page 2) 


N COMM. 


Better Contract Goal: 
Social Gains Cited 


Interest ran high in the overflow general member- 
ship meetings of Local 1-S, RWDSU, in the five metro- 
politan areas the last week of October. Jamaica, Park- 
chester and White Plains met on Tuesday, October 28th 
with Flatbush and Herald Square meetings the follow- 


ing night. 


+ 


Enthusiastic gatherings approved by acclamation 
the officers’ reports and plans for the forthcoming con- 
tract negotiations with Macy’s. The election of Local 1-S 
officers, to take place on January 22nd and 23rd, got 
underway with the naming of an Elections and Objec- 


tions Committee. 


Included in the demands for changes in the new Macy’s con- 
tract were increased wages, better working hours and vacation 
plans, revision of insurance benefits, an improved health and wel- 
fare program, and equalization of benefits between the Herald 


Square store and the branches. 


Local 1-S members’ record-breaker giving to the Greater New 
York Fund and its vigorous support of COPE, the political arm 
of organized labor, stood forth as prime examples of the Local’s 
interest in community and social welfare. 


The Executive Board of Local 
1-S will meet in the near future 
to discuss details of suggested 
changes and improvements in the 
Macy’s contract for the coming 
negotiations. The full list of con- 
tract demands will be submitted 
to the next general membership 
meeting for approval by the mem- 
bership. 

The meetings were called to 
order by the Floor Committee 
chairmen at the Branch stores. 
At Herald Square the report on 
the union was presented by Presi- 
dent Sam Kovenetsky and Vice 
President William Atkinson, who 
presided. At the Branches the 
report was presented by President 
Kovenetsky at White Plains, Vice 
President Phil Hoffstein at Flat- 
bush and Parkchester and Vice 
Pres. Atkinson at Jamaica. 

Local 1-S’ financial report, pre- 
pared by Ceil Curry, was deliv- 
ered at all of the meetings. Miss 
Curry personally read the report 
at the Herald Sq. meeting. The 
report was given a vote of approv- 
al at all meetings. 


Changes Needed 


Substantial wage increases, less 
working hours and improved 
working conditions were needed 
and must be won, according to 
the officers. They cited the added 
productivity of Macy’s, which is 
clearly shown by its increase in 
volume of business with less staff 





help. This, together with the in- 
crease in the cost of living affect- 
ing the entire membership, justi- 
fies the union’s demands. 

Less hours spent in the store 
would help fill the need of em- 
ployees for a better social and 
physical life. 

Improved working conditions 
are required, the officers declared, 
because of management’s attitude 
in interpretation of the present 
conditions in the contract. 


Pension Plan 

A decent pension plan without 
“strings” attached is of the utmost 
necessity for employees who have 
given the best years of their lives 
in making Macy’s the world’s 
largest department store. 

A fifty-dollar-a-week minimum 
salary with progression in the 
same ratio, increase of Death 
Benefit from $1,000 to $2,500, 
and payments for recurrent ill- 
nesses were also listed among the 
demands to be considered by the 
Executive Board for presentation 
at the January membership meet- 
ings. 

Unity 

Floor discussion on the issues 
for negotiations resulted in advice 
to the negotiation committee “not 
to be rushed into a fast settle- 
ment” and the pledge of unified 
backing from the members, deter- 
mined to be unaffected by com- 

(Continued on page 2) 





JAMAICA — Enthusiastic RWSDU Local 1-S adherents approved by acclamation the Local’s accomplishments as 


\ 


presented by Vice President William Atkinson and endorsed the goals outlined for the forthcoming negotiations 
with Macy’s. Anthony La Saliva, Floor Chairman, welcomed the Vice President to the meeting. 


To the Sditor 


Five Areas Meet 


(Continued from page 1) 

pany-sponsored rumors. 

Continued leadership in spurr- 
ing Union-Management support of 
voluntary health and welfare or- 
ganizations, such as the recent 
Greater New York Fund drive, 
was reported upon. The publicly 
acknowledged cooperation by the 
Fund and other voluntary agen- 
cies marked continued gains in 
union membership generosity and 
fulfilment of community and so- 
cial responsibility. 


COPE 


Full cooperation has been given 
to COPE, the political arm of or- 
ganized labor, by Local 1-S and 
a concerted drive by the Local 
and its members to increase voters’ 
registration is a measure of an 
all-out effort to strengthen civic 
and social life, locally, statewide, 
nationally and internationally. 

Local 1-S refrained from any 
endorsement of political candi- 
dates in this year’s election in 
order to encourage voters of all 
parties and political beliefs to 
fulfill their duties at the polls. 


Vote Record 
Through Local 1-S News the 


union carried on an_ extensive 
public-interest campaign by giv- 
ing equal space to the major can- 
didates and the party platforms, 
a review of the major issues and 
a voting record of congressmen. 
Combined with an extended and 
highly publicized campaign to 
register and to get out the vote 
Local 1-S was making a necessary 
and laudable contribution to civil 
health and welfare. 

Organization of the employees 
of Macy’s Roosevelt Field store, 
which is underway, continues as 
a prime Local 1-S objective the 
officers declared and will be car- 
ried on until the Branch store is 
brought into the union fold. 


Report Approved 

The presentation of the officers’ 
report was immediately followed 
by discussion from the floor by 
the union members and approved 
by acclamation. 

The Floor Committee Chairmen 
of each store who called the area 
meetings to order were: Helen 
Ruderman, White Plains; Anthony 
Feliccia, Parkchester; Anthony 
LaSalvia, Jamaica; and Dorothy 
Lichtenstein, Flatbush. The Her- 
ald Square meeting was presided 
over by President Kovenetsky. 
The singing of the National An- 
them marked the opening of each 
meeting. 


PROTECTION 
Welfare Board, Local 1-S 

I wish to take this opportunity 
to express my deepest appreciation 
for all the protection and help 
you gave me while I was one of 
your Union members. 

I started working in Macy’s 
and stayed until now. You helped 
me a lot. 

In 1950, all of a sudden, man- 
agement decided to let me go be- 
cause of my permanent day off. 
(Mind you, I was hired with that 
condition). I guess that then help 
became less scarce. But you 





Petitions Ready 


(Continued from page 1) 
at the branch stores will post 
their schedule on the bulletin 
boards. 

Any Union member in good 
standing will be issued nominat- 
ing petitions upon presentation of 
his 1958 Union card. 

Members desiring to circulate 
nominating petitions for one or 
more Union officers are required 
to appear in person before the 
Elections and Objections Commit- 
tee, state the candidate or candi- 
dates for whom they are seeking 
signatures, and sign for the peti- 
tions they receive. 


Deadline 


All petitions must be returned 
to the Elections and Objections 
Committee no later than Novem- 
ber 30. However, petitions mailed 
with a November 30th postmark 
will be accepted. 

To be nominated a member 
must be in good standing and re- 
ceive the signatures of not less 
than 100 members also in good 
standing. It is the responsibility 
of the Elections and Objections 
Committee to validate each signa- 
ture and to notify all candidates 
who have been properly named to 
a place on the ballot. 

Herald Square members of the 
Elections and Objections commit- 
tee are: Joseph Barese; Ann Lath- 
rop; Jane Fausten; Anthony Ven- 
detti; and Bertha Inschweiller. 

Also Carl Kaul; Daniel Ma- 
loney; George Shick; John De- 
Riggs; Nat Schleestein; and Sydil 
Molk. 

Committee members from the 
Branch Stores are: Russ Bagley, 
White Plains; Marie McGuiness, 
Flatbush; Peggy Calvin, Park. 
chester, and Murray Rimlend, 
Jamaica. 


stepped in and fought for me. 
Naturally, you were successful. 

And now again, in 1958, I have 
to thank you for getting me sev- 
erance pay when I had to resign 
because of my bad back. 

Believe me, I am very grateful 
to you and I always say, “It is 
wonderful to have a union. You 
have everything to gain and noth- 
ing to lose by it.” 

Sincerely, 
Amelia Telsey 
161-14 


THANKS 
Welfare Board, Local 1-S 
Just to say thanks for your kind 
wishes and the lovely perfume. 
Sincerely, 


Catherine Fisko 
29.59 


BENEFITS 
Welfare Board, Local 1-S 
Just to let you know how thank- 
ful I am to all of your staff for 
our Health Plan and all its bene- 
fits. 
It helped me just recently when 
I needed hospitalization 
I feel proud to be a member of 
our Local 1-S and I hope it 
continues in its great work. 
Sincerely, 
Ann Albert (Mrs.) 
33-51 





Rules For Nominations and Elections 


ARTICLE X 


Section 1. At the general member- 
ship meeting in October of every four 
years there will be nominated and elect- 
ed an Elections and Objections Com- 
mittee consisting of no less than thirteen 
(13) members for the purpose of con- 
ducting the election of all officers of 
the Union excluding divisional repre- 
sentatives, and the election of three (3) 
additional members to the Welfare 
Board. In the event that the Executive 
Board deems it necessary to enlarge the 
Elections and Objections Committee, it 
may add such members as may be nec- 
essary. This Committee shall pass on 
the eligibility of all voters and candi- 
dates. Members of this Committee shall 
not be eligible to run for any office ex- 
cept that of divisional representative. 
The duties of this Committee shall ter- 
minate after the new officers are induct- 
ed into office. 

Section 2. Nominations of all officers 
and Welfare Board members shall be 
made by petitions prepared for this pur- 
pose by the Elections and Objections 
Committee and bearing the signatures 
of at least one hundred (100) members 
of the Union in good standing at the 
time of the signing of the petition. Said 
petitions shall be circulated for a period 
of one month from the Ist day of No- 
vember of each year. Petitions must be 
submitted not later than 7 P.M. on 
November 30th to a member of the 
Elections and Objections Committee. 
The Committee shall then notify all 
candidates for office who have received 
the correct number of signatures, by 
registered mail, on or before December 
15th, informing them as to their status. 
All declarations must be submitted in 
writing to the Elections and Objections 
Committee at the Union office on or 
before January Ist. 

Section 3. At the regular member- 
ship meeting in January, the Election 
and Objections Committee shall certify 
in writing which candidates are eligible 
for office. 

Section 4. All members of Local 1-S 
in good standing for twelve months 
prior to nomination shall be eligible 
for any office including the Welfare 
Board. 

Section 5. All members of the Union 
in good standing shall be eligible to 
vote upon presentation of their mem- 
bership card. 

Section 6. The Election and Objec- 
tions Committee shall have full charge 
of the conduct of the election. Balloting 


Stirs Unrest 


(Continued from page 1) 


ferred to arbitration when Macy’s 
insisted on unilaterally transfer- 
ring the work from one depart- 
ment to another despite the fact 
that under the contract the Union 
must be notified when new jobs 
are created, so that rates of pay 
can be negotiated. 

The case is now being heard 
before Arbitrator Lee Epstein of 
the American Arbitration Associ- 
ation. Vice-President Phil Hoff- 
stein, Administrator Charles Boyd, 
and Al Schwendermann, Stock- 
man are representing Local 1-S. 


shall be held not less than two and» 
more than three weeks after the Igy 
ary membership meeting. The 
may be conducted for a period of 
days from 10:00 A.M. to 10:00 P.M. iy 
the Union Hall or in any other place 
designated by the Executive 
Voting for candidates must be by Seen 
ballot on uniform ballots supplied }y 
the Election and Objections Comm} 
The membership must be notified of 
place and date of the Elections at leas 
five (5) days prior to the Election, 
Members shall present their union cards 
to the Election and Objections Commi. 
tee, who shall register them in forns 
prepared by the Committee, after which 
members shall receive unmarked, jw, 
numbered ballots if they are entitled ty 
vote. Candidates for office or their » 
spective representatives shall be per. 
mitted to remain in the voting room , 
watchers and shall be permitted , 
challenge any vote. The Election ay 
Objections Committee shall have t, 
power to settle any and all dispuy 
immediately. No one shall be allows 
to remain at the election place 
members of the Election and Objectiga; 
Committee and candidates or their Tep. 
resentatives. 

Section 7. After voting, the Electin 
and Objections Committee shall act x 
tellers. The Chairman of the Committ, 
shall open the ballot box in the pry 
ence of the Committee and candi 
Upon completion of the count the Con. 
mittee shall tabulate the votes and sip 
the tally sheets. All ballots must bp 
kept on file for at least thirty (30) days 
after election. The election of all officer 
shall be on the basis of a plurality of 
the votes cast. 

Section 8. A Union affair may 
held each February at which time sup 
cessful candidates shall be inducted intp 
office. The Election and Objection 
Committee shall certify in writing in 
the official Union publication the su. 
cessful candidates for office as well a 
the total number of ballots cast for each 
candidate. 


Section 9. The newly elected officers 
shall meet one week following their in 
stallation at which time all records and 
properties shall be formally transferred 
to the new administration. 

Section 10. Should any eligible mem. 
ber fail to vote at the election for oft 
cers of the Union, such member shall 
be liable for a $1.00 assessment to the 
Welfare Fund unless excused. 








The dispute on display work 
being done by executives is a con 
tinuation of an earlier presents 
tion of the case. Local 1-5 con- 
tends that display work is proper 
ly the work of staff member 
while the company contends it 
should be performed by execu: 
tives. 

Arbitrator Allan Weisenfeld, se 
lected by the American Arbitra- 
tion Association, is hearing the 
arguments. The union’s side is 
being presented by Hoffstein, Ad- 
ministrator Dorothy Pandolfini, 
and Board Member John Malone 
(Display) . 

Decision is pending in both 
cases. 
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WHITE PLAINS — Westchester members of Local 1-S joined their 
ship meetings held in the five areas the last week in October. President Sam Kovenetsky addressed 
meeting called to order by Helen Ruderman, Floor Chairlady of the White Plains Branch store. 
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Union Protest 
Stops Super’s 
Contract Break 


A Macy Department Supervisor 
has learned that an executive can- 
not violate the contract with Local 
15 by doing staff work that could 
reduce the number of staff. Macy’s 
has learned that within its 100 
years, with the help of Local 1-S. 

Miss Cunnius, 117 Department 
Supervisor, 8th Floor, was “writ- 
ten up” twice for violations when 
she unloaded merchandise from 
trucks unto floor fixtures. 

In self-defense, Miss Cunnius 
claimed that the staff people in the 
immediate area were there only 
as “stand-bys.” The Local 1-5 
Floor Committee denied this, stat- 
ing that the so-called “stand-bys” 
were staff people working on their 
own jobs. 

Previous grievance claims hav- 
ing already been made against the 
supervisor for contract violation 
this grievance was referred to the 
Labor Relations department of 
Macy’s. Mr. Steinberg, manager 
of the department, has assured the 
union committee that Miss Cun- 
nius has been advised to stop 
contract violations. 


Church Sermons On 


Fqual Opportunity 
To Be Delivered 


Clergymen of all faiths will ser- 
monize on “interracial justice”, 
during the November 15th Sab- 
bath weekend, as part of a nation- 
wide campaign by the Urban 

e to promote the observance 
of November 19 as Equal Oppor- 
tunity Day. 

In a letter signed by Rev. Dr. 
Gardner C. Taylor and Rabbi 
Joachim Prinz, the Urban League 
of Greater New York, last week, 
asked over 500 New York clergy- 
men to note the observance of 
Equal Opportunity Day on the 
Sabbath before November 19. 

“The response was extremely 
gratifying,” Dr. Taylor said to- 
day. “Churches and synagogues 
all over the city are demonstrating 
that Little Rock is not America.” 

Equal Opportunity Day was in- 
augurated in 1956 by the National 
Urban League to focus attention 
on its campaign to achieve equal 
treatment for minority groups in 
employment, housing and educa- 
tion. In the first year of its ob- 
servance, Equal Opportunity Day 
was proclaimed by the governors 


Post Office 
Urges Xmas 
Mail Care 


Care and proper timing in the 
mailing of Christmas’ packages 
and cards has been called for by 
Robert K. Christenberry, Acting 
Postmaster for New York. 

In a letter to Local 1-S asking 
for cooperation the Postmaster 
stated that success in early deliv- 
ery of Christmas cards and gifts 
depends to a large extent upon 
“public-spirited support of all our 
mailing patrons.” 

Christenberry said that “due to 
simple or careless mistakes in the 
addressing of mail, many letters 
and packages are found to be un- 
deliverable.” 

The Postmaster urged secure 
packaging, plain addressing, use 
of zone numbers, mailing early 
in the day, and for distant points 
to mail by December 10th. For 
local points he suggested Decem- 
ber 16th for mailing. 

Postal employees, together with 
members of Local 1-S, are mem- 


bers of the AFL-CIO. 





HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 
Free of Charge 
at the 
UNION OFFICE 
Every Wednesday 
From 5:30 to 7 P.M. 











of twenty-one states and was the 
subject of a message by President 
Eisenhower. This year, many more 
governors as well as mayors of 
major cities are expected to mark 
the day with official proclama- 
tions. Mayor Wagner will issue a 
proclamation for New York City 
on Thursday, November 13. 

Dr. Taylor, vice-president of 
the New York League since 1955, 
is the first Negro president of the 
Protestant Council of the City of 
New York. 


GIFT. 

Thank you for your thoughtful- 
ness. I sincerely appreciated your 
kind gift during my illness. 

Many thanks, 
Phillip De Santis 
NW 1-20 





HERALD SQUARE — There were no vacant seats in Manhattan Center as President Kovenetsky rallied the 
packed auditorium in a demonstration of 1-S unity and strength. President Kovenetsky also emphasized the 
Local’s support of voluntary health and welfare agencies. 


No Personnel ‘Standard’, 


Macy Says; 


Local 1-S Questions ‘Reliability’ 


Macy’s customers would undoubtedly be disturbed if they 
were told that Macy’s, not the customer, was the sole judge of 
the reliability of their merchandise, prices and services. And 
eventually, Macy’s would be disturbed to learn that the cus- 


standard. Personnel judges each 
case as it comes along and is the 
sole judge. (Try and tell a cus- 
tomer that) 


tomer did not “Buy” this standard. 
Local 1-S is now challenging Macy’s claim to be the sole 
judge of standards of employee “reliability, 


recorded and proven illness 
are involved. 


Louise Tracey, Department 91, 
had been plagued by a series of 
illnesses that befell her within the 
year. Macy’s quickly lumped all 
of the absences together and came 
up with 50 absences on 7 occa- 
sions in 46 weeks. 

Local 1-S, however, broke down 
this “package deal” and found that 
forty-five of the total absences in- 
volved only four occasions, each 
one due to illness. The shortest 
length of any one illness of the 
four was eight days. 

To Local 1-S, this was not a 
pattern of “reliability” as Macy’s 
claimed but a real pattern of “mis- 
fortune.” 

When Macy’s proved adamant 
on its “reliability” warrant to Miss 




























































PARKCHESTER — Local 1-S members employed at Macy’s Parkchester Branch turned out in force to hear Vice 





President Phil Hoffstein report to a General Membership meeting on the Union’s progress and plans for 


future. Anthony Feliccia, Floor Committee Chairman for the Branch store called the meeting to order. 


To date the company insists that 
it has the arbitrary right to judge 


ad and warn each individual accord- 


especially when 








ing to individual “standards” in 
cases of “reliability,” even though 
prolonged illnesses, as in the case 
of Louise Tracey, may be involved. 


Tracey, Local 1-S asked them to 
define their standard of reliability 
only to be told that there is no 


Merger Agreement 
Set in Empire State 


Signing of an agreement to merge the New York State Federation 
of Labor and the New York State Congress of Industrial Organizations, 
to become the New York State AFL-CIO, has been announced. 

The announcement was made jointly by negotiating committees of 
the two groups, meeting at the Commodore Hotel. They said each body 
would hold its final convention of Monday, December 8 and that the 
merger convention will take place on Tuesday, December 9. 

The merger will bring together more than 2,000,000 members of 
AFL-CIO unions whose locals are affiliated with the two organizations. 

A draft constitution has also been agreed upon, it was announced, 
and with the merger agreement, has been approved by the executive 
bodies of both organizations. 

The State Federations will hold its convention at the Commodore 
Hotel, the State CIO at the Statler Hilton Hotel and the merger con- 
vention will take place at Manhattan Center, it was announced. 

Under the agreement there will be four executive officers. The presi- 
dent of the merged body and the legislative chairman will come from 
the State Federation and the chairman of the executive council, who 
will be chairman of political and community activities, and the secre- 
tary-treasurer will come from the State CIO. 

The agreement calls for an executive council of 29, made up of 
these officers and 25 vice-presidents, 15 from the Federation, 10 from 
the CIO. The four executive officers and two vice-presidents from each 
group will form an executive committee. 

The Executive Council of the State Federation has designated 
Harold C. Hanover, its President, for that post in the merged body, 
and its secretary-treasurer and legislative chairman, Ray Corbett, for 
Legislative Chairman. 

The Executive Board of the State CIO has designated Louis Hol- 
lander, its president, as Chairman of the Executive Council-Chairman 
of Political Activities, and Harold J. Garno, its secretary-treasurer and 
legislative representative, as Secretary-Treasurer of the merged body. 

According to the agreement a legislative and financial office will be 
maintained in Albany and an executive office for the president and the 
chairman of the council-chairman of political activities in New York 
City. 

Until new quarters are obtained in New York City, the present 
officers at 265 W. 14th Street and at 101 W. 31st Street will be used. 

Staffs of both groups will continue in their posts with the merged 


body. 


Worth 
Talking 
About 


By President Sam Kovenetsky 


The conscience of conservative American thinking has fought and 
won a battle for moral rights. An educated and religious people, who 
provided for their schools and colleges simultaneously with the found- 
ing of their towns and the building of their homes, have decisively 
deteated false and spurious claims to individual freedom that led only 
to serfdom. 

A united labor movement, a minority in the population, appealed 
to principle and secondarily to the sound economic acumen of a state’s 
people, and had its rights vindicated. 

That is the lesson to be learned from the free expression of the 
electorate of Ohio that sent down to crashing defeat a malicious attempt 
to impose the misnamed “Right-To-Work-Law” upon its freedom loving 
and social-conscious people. 

The “Right-To-Work” law was defeated in other states but con- 
servative Ohio gave the false-freedom drive the most stunning blow. 

The tub-thumpers and drum-beaters of the National Association of 
Manufacturers and the United States Chambers of Commerce with their 
state and local affiliates read the signs of the times and decided that 
conservative and industrial Ohio provided them with the most favorable 
battleground. Well financed by wealthy individuals and groups they 
completely misjudged the intelligence, morality and business sense of 
the people of Ohio. 

But they couldn’t lose from winning as they saw it. Ohio had 
sent the co-sponsor of the Taft-Hartley law, the legal base of the “Right- 
To-Work” law, to the United States Senate. Ohio had re-elected ‘l'aft 
in his last campaign despite the opposition of organized labor. It was 
governed by a Republican “Right-T'o-Work” exponent. The state legis- 
lature was dominated by agricultural minded legislators. The influence 
of the city vote, confined to a few large metropolises, had proven nil in 
past elections. Ohio bordered on states where the right-to-work law 
was in effect and its employers could draw man and woman power from 
these adjacent areas if necessary. 

Everything was right for the try. Nothing was wrong. Nothing, 
except the “Right-To-Work” law advocates’ judgment of the morality, 
intelligence and business sense of the Buckeyes. 

Just what, in essence, is the “Right-To-Work” law that the enemies 
of political and social morality sought to foist on the citizens of Ohio. 

At the present, it is a state law that bars union security. It prohibits 
the union and management from enforcing a union security provision 
in a collective bargaining contract. 

The R-T-W advocates misjudged the intelligence of Ohioans. They 
praised the late Senator Robert A. Taft but they did not read what he 
had to say. 

Senator Robert A. Taft took a clear position against outlawing 
the union shop. He voted against the Ball-Byrd amendment to prohibit 
the Union shop on May 9, 1947 and in debate said: 

“So I think it would be a mistake to go to the extreme of absolutely 
outlawing a contract which provides for a Union shop, requiring all 
employes to join the Union, if that arrangement meets with the approval 
of the employer and meets with the approval of a majority of the em- 
ployes and is embodied in a written contract.” 

They ignored the voice of the religious leaders. A Protestant voice 
thundered: 

“So-called ‘right to work’ laws are fraudulent. They are neither 
intended nor designed to guarantee work or to establish the right to 
work.” 

A Catholic voice, experienced in labor-management relations, as 
well as versed in the theology of his creed declared: 

“ ‘Right to work’ laws are immoral according to Catholic social 
teaching. . . . All good men and women, Protestants, Jews and Cath- 
olics, should seek by every just means to get ‘right to work’ laws re- 
pealed and should oppose them whenever they are proposed. . . .” 

A Jewish voice, a leader of a people who had known slavery and 
freedom, warned: 

“ ‘Right to work’ bills would prohibit the union shop and other 
union security agreements. . . . ‘Right to work’ laws do not, in fact, 
guarantee the right to work, as any unemployed worker can testify.” 

And finally the “Right-To-Work” advocates misjudged the business 
sense of the people of Ohio. With the exception of one industrial state 
the states that did have Right-To-Work laws in force were economically 
backward when compared to Ohio. These same states had sought to 
draw industry and skilled man-power from Ohio on appeals based on 
their restrictive laws. 

The Ohio farmers believed in cooperatives in fact, not in name. 
They believed in cooperation to raise and market their goods. They 
believed that there is a price to pay for cooperative effort if the fruits 
and the harvest are to be enjoyed. And they could not see the economic 
sense of one group of people paying to obiain privileges that non- 
payers would enjoy equally. 

There is one other lesson to be learned from the Ohio vote. Organ- 
ized labor, a voting minority, will be heard by the majority when they 
join together to appeal to the public to protect their rights. It was a 
merged labor movement that was heard and listened to in Ohio this 
year. 

A visiting Buckeye, reading this column, would say, “Why all the 
fuss about our vote? We only did what we thought was right.” 

That is all that we in Local 1-S want. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave), or if you leave 
the store and wish to continue 
the Health Plan, you are covered 
only until the end of the month 
in which you leave the store, and 
have another 30 days (without 
coverage) in which to arrange for 
your direct payments. YOU MUST 
see the Local 1-S Health Consult- 
ant at the Union office. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital or has medical 
care covered by the Health Plan, 
you MUST call on the Union of- 
fice for a claim form for your 
doctor immediately. Forms must 
be filled out and returned to the 
Union office as soon as possible. 

Protect yourself — protect 
your family — protect your 
benefits. Be sure to come to 
the Union office on time. 


Polio Still A Danger, 
March of Dimes Warns 


A grim warning that danger of 
polio still exists was issued today 
to New York’s working men and 
women by the New York “March 
of Dimes”. 

Pointing to the recent serious 
outbreak in Detroit, Milton Rose- 
man, Director of Labor Services 
of the “March” said: 

“What happened in Detroit can 
happen anywhere in the country. 
Many of our city’s men and 
women have been remiss in get- 
ting their Salk shots. Many others 
have had only one shot, and 
others only two. You must get 
all three shots for maximum pro- 
tection. I urge all working men 
and women to avail themselves of 
this blessing. Get vaccinated, and 
see to it that your children are 
vaccinated.” 


PLEASE TELL US 
WHEN YOU MOVE 














FLATBUSH — Only a few days before election this large gathering of 
Local 1-S members from Macy’s Flatbush store backed the Union's sup- 
port of COPE and the “Register and Vote” campaign conducted by the 
Union. Vice President Phil Hoffstein presided over the meeting after being 
introduced by Dorothy Lichtenstein, Floor Chairman for 1-S. 








IN MEMORIAM 


Anne Mesko 
Member 
Local 1-S 
RWDSU 





PERSONALS 


WANTED—Ladies—Telephone volunteers for the enlistment of other 

volunteers to cover their buildings for the March of Dimes.—Give just 

one evening in November or January—Special arrangements for groups 

of five—To make this worthy and needed contribution phone MU 

3-7900, Ext. 11 or 12. (Mr. Bonomo or Mrs. Hughes) 

FOR SALE—CRIB—Blond wood, excellent condition, very reasonable, 

Call evening. RAvenswood 6-0275. 

FOR RENT—Large room for one or two persons. kitchen privil 

Located in Manhattan overlooking the Hudson river. ORegon 9.0050 

Achison. 

FOR SALE—Royal up-right typewriter. Good condition. Twent 

lars. Call TA 2-4724 after 6 P.M. =“ 

FOR SALE—Sectional bookcase with glass doors; size 5x3 feet; 
mahogany finish; practically new. Phone DEerfield 7-2990, after 
5:30 P.M. 

FOR SALE—Girl’s bicycle; imported; in excellent condition; slightly 
used; 26-inch wheel. Phone DEerfield 7-2990, after 5:30 P.M. 
Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the Ist will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the Ist of the following month. This is offered as a 
service to members of Local 1-S and there is no charge for personal ads. 





MEDICAL PLAN — For the name and address of the docfor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day}. Complete schedule of fees available’ 


upon request. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 











LOWEST RATES 
ON LOANS! 


HIGHEST INTEREST 
ON SAVINGS! 


JOIN 
LOCAL 1-5 
CREDIT UNION 
TODAY! 








Ifyou... 
your husband 
or wife... 
or children 
under 19... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 
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